

Company Profile Chart
UWSF@Work

Instructions: Please fill out as completely as possible (by computer preferred, handwritten acceptable). If you need to add new rows of information, or new categories, feel free. But please change the font color to red to signify the change. The “Targeted Personnel Demographics Section” doesn’t necessitate exact answers if none exist or aren’t easily calculated - just give us a general sense of the company’s (or the branch’s) workforce characteristics, so averages and best guesses are acceptable. 
	Company Information

	Company Name:
	
	Industry/Sector:
	

	Company Address:
	

	Website:
	
	Year Founded:
	

	Geographic Scope:
	

	UWSF@Work Partnering Satellite Office, Branch 
	
	Number of Offices/Branches that UWSF@Work’s Partnership could expand to
	

	Workplace Settings (Offices, Shop, Outdoors, Plant, etc.)
	

	HR Representative:
	
	Email:
	

	Office Phone:
	
	Fax:
	

	Mailing Address 

(if different from above):
	

	Additional Contact Person, if applicable:
	
	2nd Email:
	

	2nd Office Phone
	
	2nd Fax:
	

	Targeted Workplace(s) Personnel Demographics

	Number of Employees:
	
	Male/Female Ratio:
	

	Age Groups and Corresponding %s :
	                                           % Insured thru company plan:

	Predominant Ethnic Groups: 
	
	Marital Status % (Single, Widowed, Married):
	

	Single Parent of Young Children %:
	
	2-Parents of Young Children %:
	

	Grandparent(s) with Young Children%:
	
	Low-Moderate Income %:
	

	% Commuting 

(alone in car/car-vanpool/public transit/

other):
	
	Telecommuting % :
	

	Existing Forms of Employee Support

	EAP (Name, Features):
	

	Employee-Management

Groups(Names, Focus) :
	

	Health/Wellness

Initiatives (Name, Features): 
	

	Other Forms of Support

(Ombudsperson, Morale Officer

Emergency Funds/Programs etc.):
	


	Identifiable Issues and Stressors in Workplace

	What off-site stressors have been identified in your workers? Are they different based on job task, department, or along any other identifiable lines? If so, how? :

	


	Have any crisis situations concerning healthcare, education, or income issues like rent and basic needs happened with workers? Are any forecasted in the short-term? What was the company’s response or is the planned response?

	


	What issues have been identified as existing in the workplace that groups and/or resources can target i.e. a large percentage of workers in a specific demographic: like pregnant women, first-time fathers, new hires who haven’t dealt with the work/life balance, or grandparents taking care of grandchildren? 

	


